
Environmental, Social and Governance Policy for 
Camberwell, Balwyn and Deepdene 

Objective  

The parishioners of Camberwell, Balwyn and Deepdene are committed 
to caring for God’s creation and take social, sustainability and 
environmental concerns into account in our missions – Stewardship, 
Community Engagement, Liturgical and Spiritual Life, Education and Faith 
Formation and Outreach Partnerships. 

Actions  

1. We will appoint a member of the parish council to lead our 
environmental, social and governance committee and listen and 
respond to relevant environmental and social issues and 
concerns forward to the parish council on a regular basis.  

2. We will include our concern for sustainability in our worship and 
teaching and educate our parishioners on Pope Francis’ doctrine 
– Laudato Si – On the Care for Our Common Home. 

3. We will provide means and avenues for parishioners to reduce, 
reuse and recycle goods, use green/renewable energy wherever 
possible and reduce their carbon footprint. We will encourage 
individual members of our congregations to take actions in their 
personal lives to complement and supplement ESG actions of the 
parish community.  

4. We will undertake an environmental and energy audit of the 
parish premises and properties, identify the most significant 
issues and impacts which should be addressed and make and 
implement plans and procedures to tackle them, recognising that 
some additional costs may be incurred to minimise 
environmental impacts.  

5. We will avoid using water unnecessarily, install water meters 
where appropriate, check for leakages, fit water minimising 



systems to taps and cisterns wherever practicable in all our 
parish buildings. 

6. We will assess our land and property for wildlife and manage 
them to conserve biodiversity.  

7. We will work with others in our parish outreach partnerships to 
identify environmental issues which should be addressed in our 
area and help develop actions to tackle them.  

8. As the church’s energy use is arguably its greatest environmental 
issue, we will seek to reduce the greenhouse gas emissions of the 
Parish’s energy usage:  

● Advocating to use “green” energy suppliers (renewably 
generated electricity and biogas)  

● Promote energy-efficiency gains through use of appropriate 
technology (i.e.  use of thermostats for temperature control 
and LED light bulbs) 

●  
● Improving insulation wherever practicable  
● Turning off lights, appliances and computers when not in use 
● Replace inefficient infrastructure where practicable and 

investigate renewable energy alternatives. 
 

9. We will advocate our staff and parishioners wherever possible to 
use alternative forms of transport for functions of work. which 
have minimum or reduced environmental impact – e.g. walk, 
recycle, public transport, car sharing and efficient vehicles.  

10. We will advocate for the reduction of material consumption and 
the impact of our activities on the environment wherever 
possible by:  

● sourcing locally produced food to reduce food miles 
● minimising the amount of red meat and dairy products 

served  



● using electronic communications rather than sending paper 
copies  

● using recycled and sustainably sourced office equipment  
● reusing/repairing/recycle items where feasible 
● using low environmental impact cleaning materials 
● promote the installation of water tanks for water harvesting 

and the usage of captured water for garden use. 
 

11. Monitoring, reporting and evaluation activities include ongoing 
analysis of the sustainability of development outcomes. 
 

12. Our approach to human rights is based upon the Universal 
Declaration of Human Rights and the UN Guiding Principles on 
Business and Human Rights. We undertake due diligence 
activities to identify, prevent and mitigate adverse human rights 
impacts of our operations. This includes conducting stand-alone 
studies where necessary, as well as integrating human rights into 
existing processes. 

 
13. Through appropriate contractual and procurement 

arrangements, we make our consultants, agents, contractors, 
and suppliers aware of and expect their compliance with our 
human rights commitments. 

 
14. We reject any form of slavery, forced or child labour. 

 
15. This policy will be reviewed every three years.  

Next review date –  

 


